
 
 
 

 

Learning Support Assistant - The Corner School 
 

 

Hours of 
work: 

• 37.5 hours per week, Monday – Friday, 8.30am - 4.30pm with a 30-minute lunch 
break 

• Term Time (based on 40 weeks per year) 
 

Location: • The Corner School, Brent 
 

Salary: • Actual Pay: £18,700 (inclusive of £2,107 paid holiday allowance) 
• Equivalent of £21,571 full time salary 

 

Reports to: • Class Teacher 
 

About Our School 

Welcome to the Corner School, where we do things 
differently. Our independent school is part of the 
wider charity, Unlocking Potential, and our mission is 
to:   
 

Work collaboratively with communities to enable 
children and young people with social, emotional, 
and mental health needs to unlock their full 
potential 
 

At The Corner School, it is our belief and mission that 
every child can learn and enjoy a fulfilling school life, 
regardless of their social, emotional and mental 
health needs.   
 

The Corner School is a very special place for 
children and families, our team is utterly  

committed to transforming life chances of children, 
ensuring that they have opportunities to thrive.  
 
Our dedicated team of teachers, learning support 
assistants and therapists work together to develop 
personalised, dynamic support for each learner 
enabling them to grow in their own unique way. 
 
We offer a safe and nurturing environment and the 
stability needed to gain an emotional balance and to 
develop their self-esteem and resilience.  
 
Having opened in July 2018, we now have 11 pupils 
across KS1 and KS2 and we are proud to have been 
judged as Good by Ofsted in July 2019.  

 
 

 

    About UP 

Unlocking Potential deliver high performing therapeutic programmes and education provision for children and young 
people with SEMH needs. We work in collaboration with families, communities, and other partners to ensure that 
children and young people access the interventions they need in order to thrive 
 
Our Mission 
 

We work collaboratively with communities to enable children and young people with social, emotional, and mental 
health needs to unlock their full potential  

Our Values 



 
 
 
 

Trust 

We build trust by being honest, transparent, and accountable in the way we work with children and young people, 
staff, and partners and by providing services and programmes whose outcomes are measurable and evidenced based 
 

Collaborative  

Relationships are at the heart of our work. We prioritise communication and collaboration with partners, families, and 
communities, believing that by working together we create more effective and holistic outcomes for children and 
young people 
 

Empowering  

We co-create opportunities for our children, young people, parents/carers and staff to actively participate in decision-
making that influences change. We promote the voices of children and young people in our organisation and the wider 
community 
 

Nurturing  

We provide a nurturing approach based on safety and space for creativity, exploration, and growth. We support and 
care for our children, young people, and staff to realise their potential 
 

Impact  

We are committed to measuring our impact through a data driven method in order to develop our programmes and 
make a greater difference to the lives of children, young people, and their parents and carers

 

Job Description 

Overview 

We are looking for an enthusiastic and motivated Learning Support Assistant (LSA) to join our small and friendly 
school community.  
 
As a Learning Support Assistant, you will provide exceptional learning and behavioural support, working alongside 
teachers, therapists, and parents to help our children excel in their learning and personal development. You will 
have a commitment to safeguarding and promoting the welfare of children, be resilient in working with children 
with SEMH needs, and be passionate about helping our children achieve their full potential. 
 

Duties and Responsibilities  

     Learning, Behaviour and Personal Development Support 

• Support the class teacher with preparation, delivery and assessment of learning activities and resources; taking 

a lead on adult led activities as required 

• Provide one to one and small group learning support to children across KS1 and KS2 

• Work closely with school therapists, SALTs and OTs, following their advice for each child, and implementing 

individual pupil support plans (i.e. EHC plans) to ensure that the school is meeting the specific needs of all 

children  
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• Work closely with teachers, therapists and other staff to monitor the learning and personal development of 

children and identify effective support and learning strategies. Input into the monitoring and assessment of 

their progress (including recording, reporting, providing feedback for reviews, setting of goals and plans etc) to 

support the progression of all children 

• Encourage children to develop their ability to manage their social, emotional and mental health needs, 

providing one to one behavioural support  

• Learn and use appropriate strategies for de-escalation and safe approaches for moving, handling and physical 

interventions as appropriate  

• Recognise that pupils may have communication difficulties and be able to use alternative communication 

techniques as required 

• Establish good relationships with children, acting as a role model and being aware of and responding 

appropriately to individual needs 

• Develop effective relationships and liaise directly with parents, carers and family members to keep them 

updated on the progress of their children 

• Support children upon arriving and leaving the school and during break and lunch times 

• Supervise children on school trips, taking responsibility for pupils and their individual needs under the 

supervision of the class teacher 

• Support children with any personal needs if required 
 

Wellbeing 

• Ensure the safety and welfare of children at all times 

• Enable access to learning in an orderly and supportive environment e.g. prepare classrooms for lessons, 

maintain tidiness during the day, prepare equipment and resources, create learner displays etc. 

• Follow all safeguarding policy and processes, undertaking required training and actively contributing to 

improving safeguarding practice in the school 

• Promote the inclusion and acceptance of all children  
 

General 

• Actively contribute to the ongoing development and improvement of the school 

• Attend daily briefings and other meetings, training and events 

• Carry out administration efficiently and in a timely manner e.g. salesforce entries, forms, reports, emails, 

communications etc.  

• With guidance and support from your manager, and with attendance on appropriate training courses, develop 

skills to further your work and own CPD 

• Ensure that all UP policies and procedures are followed, including Health and Safety, Safeguarding, Data 

Protection and Equal Opportunities 
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Person Specification  

    

  Information:  

• Closing date: 9am on 19th April 2021 

• Interviews: 26th April 2021 

• Please make your application by submitting the application form provided. This should include a supporting 

Knowledge & 
Qualifications 
 

• Good standard of education, including a GCSE (or equivalent) in English & Maths  

• Other relevant qualification e.g. education, TA, SEN, SEMH etc. (desirable)  

• To have an awareness of SEMH, SEN needs (desirable) 

• Knowledge of de-escalation, behavioural support strategies, (desirable)  

• Understanding of school curriculum   

• Understanding of relevant policy and procedures within a school setting e.g. 
safeguarding, confidentiality etc. 
 

Experience 
 

• Working with children in an education/school setting  

• Working with children with SEMH or SEN needs (desirable)  

• Providing effective learning and behaviour support  

• Supporting teachers to provide high quality learning in line with school curriculum 

• Ensuring progress and monitoring outcomes against EHCPs (desirable) 

• Working effectively in a diverse team  
 

 

Skills & Abilities 
 

 

• Skills to create, plan and deliver quality learning activities and resources  

• Ability to use a range of strategies to support learning, behaviour and personal 
development according to the children’s needs 

• Confident to work with culturally diverse families and communities, able to quickly 
establish effective relationships with children, colleagues, parents, carers and 
families  

• Ability to work effectively with children, responding with patience, kindness and 
empathy at all times 

• Ability to use own initiative and be proactive  

• Ability and willingness to work collaboratively and professionally, inspiring 
confidence and respect within the school team 
 

Attributes  
 

• Personal and professional integrity with high levels of confidentiality and discretion 

• A role model demonstrating high levels of professionalism and upholding the 
school’s aims and values at all times 

• Resilient and able to proactively manage wellbeing  

• A passion for working with children  

• Reflective and learns from past experiences, able to give and receive effective 
feedback, and able to improve personal performance 
 

 

Safeguarding: 
 

• Demonstrates skills, knowledge and attitudes to contribute to the effective 
safeguarding and welfare of children 

• Ability to follow and promote UP’s safeguarding policy/process and take 
responsibility for ensuring safeguarding best practice in their role 
 

https://up.org.uk/about-us/work-with-us-2/


5 

statement which clearly demonstrates your suitability for the role and how you meet the criteria which has 

been set out in the person specification (we will be reviewing shortlisted candidates closely against the person 

specification) 

• We are committed to safeguarding and promoting the welfare of children and young people. All roles are 

subject to safer recruitment practices, and this position will require an Enhanced Disclosure with Barred list 

check from the Disclosure and Barring Service (DBS) 

• Our children and families and staff come from a wide range of backgrounds and we value the unique 

contribution that each individual can bring to UP. We strongly believe that a diverse and inclusive team is vital 

to our work, and we welcome applications from all sectors of the community. We are especially interested in 

hearing from individuals who are Black, Asian or from a minority ethnic background 

• For further information, or if you require any reasonable adjustments at any stage of the application process, 

please contact: hr@up.org.uk     

mailto:hr@up.org.uk

